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Investigations
COVID-19 | 1,620 | 972 984
OTHER | 14 14 14
TOTAL 1,634 | 986 998
Covid-19 Contact Investigations
Covid-19 | 237 36 67




Dates Number of Ads Total Cost

February 22- March 31 6am-7pm 745 S 6,877.00
April 250 S 2,479.00
May 255 S 2,524.00

Total 1250 $ 11,880.00



Placements of Clients for DC Department of Health and Human Services

Adult Family Homes and Community Based Residential Facilities

DePere WI Unlimited Possibilities

Green Bay WI Boll Concept/ Cornerstone

Hortonville WI Brotoloc Health Care System

Whitehall WI Trempealeau County Health Care Center

Sturgeon Bay WI Whispering Pines/Bay Harbor Assisted Living Facilities

Skilled Nursing Facilities (CSP Clients)

Plymouth WI Plymouth Health Services

DePere WI Rennes Health and Rehabilitation Facility

Residential AODA Treatment

Appleton WI The Moorings

Oshkosh Wi Nova

Rhinelander WI Koinonia

Keil WI Pathways

Manitowoc WI Core Treatment Services

Sober Living Facilities

Sheboygan WI Sheboygan Halfway House
Milwaukee, WI Oxford House
Stevens Point WI Oxford House

Inpatient Psychiatric Facilities

Green Bay WI Bellin Psychiatric Hospital

Green Bay WI Willow Creek Behavioral Health Center
Green Bay WI Brown County Community Treatment Center
Oshkosh W1 Winnebago Mental Health Institute

Madison WI Mendota Mental Health Institute

Appleton WI St. Elizabeth’s Psychiatric Unit (Adult and Adolescent Unit)



Placements of Clients for DC Department of Health and Human Services

Child Protective Services/Youth Justice

Webster WI Northwest Passage (intensive residential treatment for boys)
Fond Du Lac WI Adult Care Consultants (Youth residential care)

Wrightstown WI Treatment Foster Care

DePere WI Treatment Foster Care

Keil WI Pathways (AODA Residential Treatment)

Secure Detention for Youth

Green Bay WI Brown County Juvenile Detention Center (only as space allows — may be bumped for Brown Co.
youth)
Wausau WI Marathon County Juvenile Secure Detention Facility

Sheboygan WI Sheboygan County Correctional Services
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15t Quarter 2021 Written Agency Updates
April 1, 2021

I. Division Updates

A.

ADRC: The ADRC is working on their Three-Year Aging Plan to cover 2022-24. We have
been soliciting community input through an online survey:
https://www.surveymonkey.com/r/V2J9QJ3. To date, we have received 350 responses.
ADRC staff have also been meeting with Door County Connect, Public Health and EMS to
discuss strategies for providing COVID-19 vaccines to homebound individuals.

The ADRC has been awarded the opportunity to host a full-time member through the
Marshfield Clinic's new AmeriCorps Community Corps program. This will help us increase
capacity in our “Freedom from Falls” fall prevention efforts and other community-wide
prevention initiatives. For a full-time position we are required to make a one-time $8500
payment and recruit the member. If you know anyone who might be interested, please
encourage them to call Jake Erickson at (920)746-2545.

Adult Protective Services: The APS workers are in the process of closing out all 2020
WITS Reports by 3/31/21. The data is then entered into the State WITS Statistical
Summary Report for Elder Adults-at-Risk age 60+ with a second report for Adults-at-Risk
age 18-59.

. Behavioral Health: The BH clinic was pleased to welcome contracted AODA therapist Lisa

Barnaby to the team in March. Lisa fills a grant-funded position focused on treatment
services for individuals referred through Drug Treatment Court or Youth Diversion. The
team is also in the process of implementing a new treatment planning process for clients
receiving only psychiatry services through our clinic. This is in response to a state
recommendation following our last recertification review.

Crisis: We had 199 calls to our crisis hotline in the 1%t quarter of 2021. This is up from 176
in the 1%t quarter 2020, 160 in 2019, and 125 in 2018. As of March, all of the DCDHHS
Crisis On-Call staff members have successfully completed a two-hour online course,
Counseling on Access to Lethal Means. All Family Services crisis hotline workers also
completed the training. This is now a standard part of all suicide assessments.

. Community Support Program: The state DHS Division of Quality Assurance completed

an onsite review of our CSP program on 3/9/2021. It was a very successful review. The one
requirement we were given is to add a Mental Status Exam as part of each new In-Depth


https://www.surveymonkey.com/r/V2J9QJ3

Assessment. This has already been made part of the CSP intake process moving forward. A
special thank you to Sheryl Flores, Dr. Miller, Debby Karas, Scott Davis, Jodi Alsteen, Taylor
Jandrin and Mary Simac for meeting all of our survey requirement in CSP.

. Comprehensive Community Services/Coordinated Service Teams: The CCS/CST
Division has recognized an increased need for face-to-face supports and services as we
head into summer, something that was unavailable for much of 2020 due to Covid-19 and
the lack of providers. Although still widely utilized, we found that virtual services were not
as effective for some youth, and for those individuals, some services needed to be put on
hold. In an effort to provide more opportunities for supports beyond our CCS service array,
we have applied for a one-time supplemental funding opportunity for CST Initiatives.

We are seeing an increased number of new referrals (10 new referrals for CCS/CST in the
first quarter and no consumers discharged). We speculate the need to remain in formal
services is due to the day-to-day challenges of navigating our ‘new normal.’

. Children & Family Support Services: The Children and Families Support Services team
has recently authorized some unique supports to the children with long term disabilities. We
authorized the purchase and training of a Labrador puppy through Tails for Life, a non-profit
organization with the goal of fostering independence, instilling comfort, and bringing
security by providing a "best friend" for life. For this child, the service dog will help build
confidence in navigating her home and community, decrease reliance on her caregivers as
she grows, and afford her as many typical life experiences as possible. The dog will assist
her with balance, retrieving items, opening and closing doors and cupboards, and assisting
with transfers in and out of her wheelchair, bed and bathroom.

Another new service that is being authorized is Program for the Education and Enrichment
of Relational Skifls (PEERS®). PEERS provides evidence-based social skills treatment to
adolescents with autism spectrum disorder (ASD), attention deficit/hyperactivity disorder
(ADHD), anxiety, depression, and other socio-emotional diagnoses. One of our Support and
Service Coordinators became trained in this model and is helping to co-facilitate the 8-week
program that incorporates groups for the youth, parents, and entire family each session.

. Child Protection/Youth Justice: Vivian Grair started in her role as supervisor/foster care
coordinator on February 15. She has a great deal of experience working in county child
welfare systems. Please read more about Vivian in the upcoming county newsletter.

Reports of child welfare have been steady for the first few months of 2021 with 158 reports
compared to 137 in January-March 2020. Our screen-in rate is slightly higher this first
quarter with 35% of referrals screened in compared to 23% for 1%t quarter 2020. Our youth
justice referrals for January-March are at 20. We continue to have youth attend the Youth
Connection Center for community service opportunities and skill-building. April is national
child abuse awareness month, and the team has a public awareness display at the library
promoting prevention. May is foster care awareness month. We like to honor our foster
parents all year, but in May we typically have a pizza party to show them our appreciation
for their commitment to the children of Door County. However, we had to postpone 2020
and 2021 pizza gatherings due to the pandemic. We want to thank all the relatives and



community members who become foster parents for their dedication to keeping children
safe and providing our children and families hope for a brighter future.

I. Economic Support: The new Stimulus package has impacts for ES programs, to include
added Federal Unemployment Income payments. There is also a 15% increase to
FoodShare benefits through June 2021. The state has again awarded supplemental
FoodShare benefits for the first months of 2021. All households who qualify for any amount
of FoodShare will receive maximum allotments for their household size. The P-EBT
FoodShare benefits for households with school children who receive free or reduced lunch
for school year 20-21 was also recently approved.

The WI Home Energy Assistance is nearing the end of the heat season. New processes
included online applications which are processed by Energy Services Incorporated for most
counties in the state as of February 5, 2021. This reduced the workload for local staff. The
utility moratorium that prevents disconnection expires April 15" 2021. Prior to this, utilities
could not be disconnected since November 1%, 2019, when the normal Moratorium began,
but then was continually extended from April 2019 forward due to COVID. The agency has
been working to issue crisis funds to assist in reducing past due balances, and expects that
more customers may call as they receive disconnection notices.

II. Agency & Community Collaboration
A. Economic Support staff are working closely with Sturgeon Bay Utilities and WPS to provide
outreach and assistance to those who have unpaid utility balances. Both companies
provided lists of customers who had balances, and SBU worked with ES to develop a
process to further assist customers if they did not qualify for WHEAP assistance.

B. We continue our work on Diversity, Equity & Inclusion. All staff attended “Organizational
Diversity, Equity and Inclusion” on February 10, offered virtually by NWTC's Diversity, Equity
and Inclusion Officer. Many of us are participating in the United Way 21-week challenge,
and some are participating in an Equity and Inclusion sub-committee of the Coordinate
Community Response team (focused on issues of domestic violence and sexual assault).
The Racial Equity and Diversity (READ) team has been connecting with various
organizations and individuals in the community and beyond to learn more about services
offered to individuals from diverse backgrounds and ways that we might collaborate. The
READ team will be attending each of the DHHS team meetings in April to facilitate
discussions on equity related topics.

C. Managers recently had the opportunity to present online trainings to Sturgeon Bay Police
Department on mental health crisis response as well as coordination on child protection
reporting and investigation.

III. Upcoming Events
A. The ADRC offers many great events (more info is available in the ADRC Newsletter and
Facebook page).
- Powerful Tools for Caregivers: Free. Meets once a week for six weeks and provides
family caregivers the opportunity to learn how to reduce stress and improve overall
emotional well-being, manage time, master useful caregiving-related skills, communicate



effectively with healthcare professionals and how to Class Dates: Mondays, May 24"-July
5t 9:30am-11am.

- Peninsula Art School Workshops: Creative Collaboration Thursday, May 20" from 1-
2:30pm. Pre-registration is required. Conversation on Creativity Wednesday, May
19% from 3-5pm. Topic is on “Installation Art”.

B. We continue to host monthly Trauma Informed Care Lunch & Learns (in a virtual format) for
our collaborative partners on the fourth Monday of the month. All are welcomed to join us
April 26, noon — 1:00, for a presentation by Rebecca Nicholson (United Way) on How to
help yourself and others to become "unstuck” through resiliency tools.

IV. Sharing our Successes
A. The Business Office/Admin Support Team passed the Shining Star Award for excellence in
customer service to the ADRC kitchen staff in March. “They have worked feverishly during
this pandemic making sure that the elderly people were able to receive hot meals 5 days a
week along with frozen dinners on the weekend...This has helped many of the elderly stay
connected with at least one person every day when a driver comes with their meal. Kudos
on a job well done!”

If February, the Public Health team passed the award on the Kathy Zak, commending her
for her dedicated assistance in handling a very high volume of calls for Public Health.
Thanks, Kathy, for going above and beyond!

B. CCS Service Facilitator Anna recently received this note of thanks from a school guidance
counselor: "I wanted to check in and say thank you for yesterday. I know that this a
difficult case, and we are all put in a difficult situation with it. I want you to know that you
are amazing at your job, and I am so thankful to be on the team with you, because then I
don't feel like I'm drowning. Know that you are amazing, and you are making changes in
families lives all over the place.”

C. It's always heartwarming to hear directly from our clients. Robin, a therapist on the
Behavioral Health team, received this note recently: “I wanted to thank you so much for our
sessions so far. I feel really good about the direction I'm heading in thanks to your
guidance, thoughts, opinions and direction.” And AODA Counselor Sandra got this: “I just
wanted to say thank you for everything you have done for me...I've tried countless times to
make this journey and always came up short. You gave me the tools I needed to do this for
me. I refuse to allow my surroundings and struggles to hold me back... I can't even describe
how proud I am of myself. I just had my review at (work) and got another raise. I scored all
5's on my job evaluation, which is the highest rating. I just wanted to say thank you so
much for getting me to love and believe in myself again.”
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Memo

Date:  April 6%, 2021

To: Health and Human Services Board

Cc: County Board

From: Jake Erickson

RE:  ADRC COVID-19 Vaccination Outreach Funding

The ADRC submitted an online application regarding our interest in receiving additional funding to help support
Door County Public Health and their efforts to reach residents without access to transportation or whose physical
condition might make it very difficult to leave their home and travel to a vaccination clinic. Last week, we were
informed that we will be receiving a total of $7500.00.

Purpose of Funding: The State of Wisconsin seeks to achieve herd immunity for COVID-19 across Wisconsin by
immunizing approximately 80% of the eligible population. Ongoing efforts to distribute the vaccine safely,
efficiently, and equitably must include strategies to ensure that vaccines reach eligible individuals. This funding
is being distributed to remove barriers to and promote acceptance of COVID-19 vaccination for marginalized
communities and other vaccine-hesitant populations. The approach will complement existing contracts with
community-based resources and provide direct support to ADRCs in an effort to advance equity and support
vaccination of eligible individuals who are homebound.

There is no local match requirement for these funds.

I am respectfully requesting that the board support and approve our acceptance of the $7500.00 to help support
the ongoing effort to provide and administer the COVID-19 vaccination to eligible residents living in our
community.

Thank you,

“Jake Erickson
Director
ADRC of Door County
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DEPARTMENT OF HEALTH AND HUMAN SERVICES

County Government Center
421 Nebraska Street
Sturgeon Bay, WI 54235

Joseph Krebsbach, Director
(920) 746-7155

1%t floor fax (920) 746-2355

2" floor fax (920) 746-2439
dhs@co.door.wi.us

Memo

Date:  April 2", 2021

To: Health and Human Services Board

Cc: Finance Committee

From: Jake Erickson

RE:  AmeriCorps -- Community Corps Full-Time Position Approval

The ADRC submitted an application to be considered as a host agency site for a new Marshfield Clinic
AmeriCorps Community Corps program. I’m excited to announce that we have been awarded the opportunity to
host a full-time member through this program. With that full-time position comes a commitment of 1700 hours
or 35-40 hours a week for a year.

The purpose of the AmeriCorps Community Corps position is to provide organizations the opportunity to host a
member to increase capacity to address community health needs. We applied for a full-time position to help us
with our recent “Freedom from Falls” fall prevention efforts. We plan to use our member as a Fall Prevention
Specialist (FPS). And as a FPS our member will support older adults who have recently or continuously suffer
from falling in order to ensure the highest quality of life possible while living at home. Our member will also
work on community-wide prevention initiatives to educate older adults on ways they can avoid falls in the future.
They will also have the opportunity to get trained to lead and facilitate evidence based fall prevention classes.

Host Site Financial Responsibility: For a full-time position we are required, if we recruit a member, a one-time
$8500 payment due no later than October 29, 2021. There are no refunds for loss of member or if we had to let
the member go for any reason. We are also responsible for negotiating mileage reimbursements for training or
“host site business”. We plan to pay for the one-time payment and any training or mileage reimbursements with
unspecified donations. However, we are also exploring other potential grant funding opportunities to help offset
or pay in full for the costs associated with this full-time position.

| am respectfully requesting that the board support and approve our acceptance of the AmeriCorps Community
Corps full-time position.

Thank you,

Jake Erickson
Director
ADRC of Door County
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1st Quarter 2021 Written Agency Updates
April 1, 2021

I. Division Updates

A.

ADRC: The ADRC is working on their Three-Year Aging Plan to cover 2022-24. We have
been soliciting community input through an online survey:
https://www.surveymonkey.com/r/V23J9QJ3. To date, we have received 350 responses.
ADRC staff have also been meeting with Door County Connect, Public Health and EMS to
discuss strategies for providing COVID-19 vaccines to homebound individuals.

The ADRC has been awarded the opportunity to host a full-time member through the
Marshfield Clinic’'s new AmeriCorps Community Corps program. This will help us increase
capacity in our “Freedom from Falls” fall prevention efforts and other community-wide
prevention initiatives. For a full-time position we are required to make a one-time $8500
payment and recruit the member. If you know anyone who might be interested, please
encourage them to call Jake Erickson at (920)746-2545.

Adult Protective Services: The APS workers are in the process of closing out all 2020
WITS Reports by 3/31/21. The data is then entered into the State WITS Statistical
Summary Report for Elder Adults-at-Risk age 60+ with a second report for Adults-at-Risk
age 18-59.

Behavioral Health: The BH clinic was pleased to welcome contracted AODA therapist Lisa
Barnaby to the team in March. Lisa fills a grant-funded position focused on treatment
services for individuals referred through Drug Treatment Court or Youth Diversion. The
team is also in the process of implementing a new treatment planning process for clients
receiving only psychiatry services through our clinic. This is in response to a state
recommendation following our last recertification review.

Crisis: We had 199 calls to our crisis hotline in the 1%t quarter of 2021. This is up from 176
in the 1%t quarter 2020, 160 in 2019, and 125 in 2018. As of March, all of the DCDHHS
Crisis On-Call staff members have successfully completed a two-hour online course,
Counseling on Access to Lethal Means. All Family Services crisis hotline workers also
completed the training. This is now a standard part of all suicide assessments.

. Community Support Program: The state DHS Division of Quality Assurance completed

an onsite review of our CSP program on 3/9/2021. It was a very successful review. The one
requirement we were given is to add a Mental Status Exam as part of each new In-Depth



Assessment. This has already been made part of the CSP intake process moving forward. A
special thank you to Sheryl Flores, Dr. Miller, Debby Karas, Scott Davis, Jodi Alsteen, Taylor
Jandrin and Mary Simac for meeting all of our survey requirement in CSP.

. Comprehensive Community Services/Coordinated Service Teams: The CCS/CST
Division has recognized an increased need for face-to-face supports and services as we
head into summer, something that was unavailable for much of 2020 due to Covid-19 and
the lack of providers. Although still widely utilized, we found that virtual services were not
as effective for some youth, and for those individuals, some services needed to be put on
hold. In an effort to provide more opportunities for supports beyond our CCS service array,
we have applied for a one-time supplemental funding opportunity for CST Initiatives.

We are seeing an increased number of new referrals (10 new referrals for CCS/CST in the
first quarter and no consumers discharged). We speculate the need to remain in formal
services is due to the day-to-day challenges of navigating our ‘new normal.’

. Children & Family Support Services: The Children and Families Support Services team
has recently authorized some unique supports to the children with long term disabilities. We
authorized the purchase and training of a Labrador puppy through Tails for Life, a non-profit
organization with the goal of fostering independence, instilling comfort, and bringing
security by providing a "best friend" for life. For this child, the service dog will help build
confidence in navigating her home and community, decrease reliance on her caregivers as
she grows, and afford her as many typical life experiences as possible. The dog will assist
her with balance, retrieving items, opening and closing doors and cupboards, and assisting
with transfers in and out of her wheelchair, bed and bathroom.

Another new service that is being authorized is Program for the Education and Enrichment
of Relational Skills (PEERS®). PEERS provides evidence-based social skills treatment to
adolescents with autism spectrum disorder (ASD), attention deficit/hyperactivity disorder
(ADHD), anxiety, depression, and other socio-emotional diagnoses. One of our Support and
Service Coordinators became trained in this model and is helping to co-facilitate the 8-week
program that incorporates groups for the youth, parents, and entire family each session.

. Child Protection/Youth Justice: Vivian Grair started in her role as supervisor/foster care
coordinator on February 15. She has a great deal of experience working in county child
welfare systems. Please read more about Vivian in the upcoming county newsletter.

Reports of child welfare have been steady for the first few months of 2021 with 158 reports
compared to 137 in January-March 2020. Our screen-in rate is slightly higher this first
quarter with 35% of referrals screened in compared to 23% for 1%t quarter 2020. Our youth
justice referrals for January-March are at 20. We continue to have youth attend the Youth
Connection Center for community service opportunities and skill-building. April is national
child abuse awareness month, and the team has a public awareness display at the library
promoting prevention. May is foster care awareness month. We like to honor our foster
parents all year, but in May we typically have a pizza party to show them our appreciation
for their commitment to the children of Door County. However, we had to postpone 2020
and 2021 pizza gatherings due to the pandemic. We want to thank all the relatives and



community members who become foster parents for their dedication to keeping children
safe and providing our children and families hope for a brighter future.

I. Economic Support: The new Stimulus package has impacts for ES programs, to include
added Federal Unemployment Income payments. There is also a 15% increase to
FoodShare benefits through June 2021. The state has again awarded supplemental
FoodShare benefits for the first months of 2021. All households who qualify for any amount
of FoodShare will receive maximum allotments for their household size. The P-EBT
FoodShare benefits for households with school children who receive free or reduced lunch
for school year 20-21 was also recently approved.

The WI Home Energy Assistance is nearing the end of the heat season. New processes
included online applications which are processed by Energy Services Incorporated for most
counties in the state as of February 5, 2021. This reduced the workload for local staff. The
utility moratorium that prevents disconnection expires April 15" 2021. Prior to this, utilities
could not be disconnected since November 1%, 2019, when the normal Moratorium began,
but then was continually extended from April 2019 forward due to COVID. The agency has
been working to issue crisis funds to assist in reducing past due balances, and expects that
more customers may call as they receive disconnection notices.

II. Agency & Community Collaboration
A. Economic Support staff are working closely with Sturgeon Bay Utilities and WPS to provide
outreach and assistance to those who have unpaid utility balances. Both companies
provided lists of customers who had balances, and SBU worked with ES to develop a
process to further assist customers if they did not qualify for WHEAP assistance.

B. We continue our work on Diversity, Equity & Inclusion. All staff attended “Organizational
Diversity, Equity and Inclusion” on February 10, offered virtually by NWTC's Diversity, Equity
and Inclusion Officer. Many of us are participating in the United Way 21-week challenge,
and some are participating in an Equity and Inclusion sub-committee of the Coordinate
Community Response team (focused on issues of domestic violence and sexual assault).
The Racial Equity and Diversity (READ) team has been connecting with various
organizations and individuals in the community and beyond to learn more about services
offered to individuals from diverse backgrounds and ways that we might collaborate. The
READ team will be attending each of the DHHS team meetings in April to facilitate
discussions on equity related topics.

C. Managers recently had the opportunity to present online trainings to Sturgeon Bay Police
Department on mental health crisis response as well as coordination on child protection
reporting and investigation.

III. Upcoming Events
A. The ADRC offers many great events (more info is available in the ADRC Newsletter and
Facebook page).
- Powerful Tools for Caregivers: Free. Meets once a week for six weeks and provides
family caregivers the opportunity to learn how to reduce stress and improve overall
emotional well-being, manage time, master useful caregiving-related skills, communicate



effectively with healthcare professionals and how to Class Dates: Mondays, May 24"-July
5t 9:30am-11am.

- Peninsula Art School Workshops: Creative Collaboration Thursday, May 20" from 1-
2:30pm. Pre-registration is required. Conversation on Creativity Wednesday, May
19% from 3-5pm. Topic is on “Installation Art”.

B. We continue to host monthly Trauma Informed Care Lunch & Learns (in a virtual format) for
our collaborative partners on the fourth Monday of the month. All are welcomed to join us
April 26, noon — 1:00, for a presentation by Rebecca Nicholson (United Way) on How to
help yourself and others to become "unstuck” through resiliency tools.

IV. Sharing our Successes
A. The Business Office/Admin Support Team passed the Shining Star Award for excellence in
customer service to the ADRC kitchen staff in March. “They have worked feverishly during
this pandemic making sure that the elderly people were able to receive hot meals 5 days a
week along with frozen dinners on the weekend...This has helped many of the elderly stay
connected with at least one person every day when a driver comes with their meal. Kudos
on a job well done!”

If February, the Public Health team passed the award on the Kathy Zak, commending her
for her dedicated assistance in handling a very high volume of calls for Public Health.
Thanks, Kathy, for going above and beyond!

B. CCS Service Facilitator Anna recently received this note of thanks from a school guidance
counselor: "I wanted to check in and say thank you for yesterday. I know that this a
difficult case, and we are all put in a difficult situation with it. I want you to know that you
are amazing at your job, and I am so thankful to be on the team with you, because then I
don't feel like I'm drowning. Know that you are amazing, and you are making changes in
families lives all over the place.”

C. It's always heartwarming to hear directly from our clients. Robin, a therapist on the
Behavioral Health team, received this note recently: “I wanted to thank you so much for our
sessions so far. I feel really good about the direction I'm heading in thanks to your
guidance, thoughts, opinions and direction.” And AODA Counselor Sandra got this: “I just
wanted to say thank you for everything you have done for me...I've tried countless times to
make this journey and always came up short. You gave me the tools I needed to do this for
me. I refuse to allow my surroundings and struggles to hold me back... I can't even describe
how proud I am of myself. I just had my review at (work) and got another raise. I scored all
5's on my job evaluation, which is the highest rating. I just wanted to say thank you so
much for getting me to love and believe in myself again.”



County of Door

DEPARTMENT OF COMMUNITY PROGRAMS
County Government Center

421 Nebraska Street

Sturgeon Bay, WI 54235

Joseph Krebsbach
Program Director
(920) 746-2345

Fax: (920) 746-2439

March 8, 2021

Health and Human Services Board

421 Nebraska St.

Sturgeon Bay W1 54235

Re:  Completion of Introductory Period
Name: Brianna Franken

Start Date: 09/21/2020

Brianna Franken has done an excellent job learning her new job as the crisis case manager.

She will complete her introductory period successfully and will move to a regular status as of
03/20/2021.

Sincerely,

Donna Altepeter, LCSW
Manager, Behavioral Health

Department of Human Services

Cc:  Administrative Committee
Human Resources Department.
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March 8, 2021

Kelly Hendee
421 Nebraska St.
Sturgeon Bay, WI 54235

RE: Completion on Introductory Period

Employee Name: Jessica Holland

Position: Behavioral Health Co-occurring therapist
Start Date: September 14, 2020

As of 3/8/2021, Jessica Holland, has successfully completed her introductory period
as Adult Protective Services Worker with the Department of Health and Human
Services. Jessica has completed all orientation and introductory training required of
her position. She is meeting all responsibilities of the Adult Protective Services
position and is performing assigned duties and responsibilities at a high level.

Jessica exhibits excellent clinical skills and is a strong asset to our APS team. She is
responsible in her duties as an APS social worker/team member, she communicates
clearly with her team and eagerly steps up to help with client referrals and outreach
into the community to conduct investigations. She is reliable and a dependable team
member.

Jessica is a wonderful addition to our APS team. We are very fortunate to have Jessica
as part of our team. I recommend that she move to regular employment status effective
3/8/2021

Sincerely,

Sheryl Flores, LCSW
Community Services Manager
Door County Department Health and Human Services

Cc: Joe Krebsbach, Human Services Director
Cori McFarlane, Human Services Deputy Director
Human Services Board
Administrative Committee



County of Door

DEPARTMENT OF COMMUNITY PROGRAMS
County Government Center

421 Nebraska Street

Sturgeon Bay, WI 54235

Joseph Krebsbach
Program Director
(920) 746-2345

Fax: (920) 746-2439

April 2, 2021

To: Kelly Hendee, Human Resources Director
Re: Completion of Introductory Period

Name: Amber Plautz

Start Date: 10/19/2020

Amber Plautz has done an excellent job learning her role as the ADRC’s Information &
Assistance (I&A) Specialist. Amber came to our ADRC having almost four years of I&A
Specialist experience for the ADRC of the Wolf River. Since Amber has joined our team, she
has worked diligently at learning all of the many responsibilities that make up her role. She
has been a terrific addition to our ADRC team and always maintains an upbeat and positive
attitude. Amber has a solid understanding of the ADRC’s mission and what it means to serve
older adults, adults living with a physical/intellectual disability and their families here in Door
County. She will complete her introductory period successfully on Monday, April 121, 2021
and | recommend Amber move to a regular status as of Monday, April 12, 2021.

Sincerely,

Jake Erickson
ADRC Director

Cc: Administrative Committee / Health and Human Services Board
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Main Line: 920-746-7155 Joseph Krebsbach, Director
18t Floor Fax: 920-746-2355
2" Floor Fax: 920-746-2349
dhs@co.door.wi.us
MEMO
To: Human Services Committee/Board of Health
From: |Ashley LalLuzerne
Date: 04.12.2021
Re: Expenditure Review

Expenditures since the last committee meeting held 03.08.2021

$ 794.34 Wal-Mart Credit Card February/March 2021

$ 1,239.73 Elan Credit Card February/March 2021

$ 35,717.06 February 2021 Foster / Kinship Care Payments #2021 - 149/157
$ 37,751.13

Departmental journal entries not included on the attached voucher list:

$ 60.00 Finger Printing - DC Jail March 2021

$ 105.44 Maintenance Dept. February 2021 gas usage - Fleet
$ 36.81 Shred- It - Shredding February 2021

$ 202.25

Total Expenditures and Vouchers

for Human Services since the last meeting are

$ 51,858.98 Monthly Vouchers - 2021 Batch Totals (March) #2021-139

$ 41,595.67 Monthly Vouchers -2021 Batch Totals (March) #2021-155

$ 64,830.93 Monthly Vouchers -2021 Batch Totals (March) #2021-172

$ 14,053.18 Monthly Vouchers - 2021 Batch Totals (March) #2021-188

$ 7,824.76 Monthly Vouchers - 2021 Batch Totals (April) #2021-195

$ 37,751.13 Expenditures since the last committee meeting held 07.13.2020
$ 202.25 Amounts paid to other County Departments as per above

$ 218,116.90

Total Expenditures and Vouchers

for the ADRC since the last meeting are

$ 5,735.88 Monthly Vouchers -2021 Batch (March) #2021-143
$ 9,327.54 Monthly Vouchers -2021 Batch (March) #2021-160
$ 4,756.13 Monthly Vouchers -2021 Batch (March) #2021-174
$ 3,188.41 Monthly Vouchers -2021 Batch (March) #2021-190
$ 4,622.58 Monthly Vouchers -2021 Batch (April) #2021-199
$ 253.43 | |Walmart Credit Card February/March 2021

$ 558.37 Elan Credit Card February/March 2021

$ 28,442.34

$ 246,559.24 Total Expenditures and Vouchers
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